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®

MA NAGING REMOTE WORKER S REQUIRE S REA LTIME 
IN SIGHT A ND C OMMUNICATI ON SYSTEMS

• Available On Mobile, Tablet & PC 

• Employee Benchmarking

• Centralized Employee Policies

• SMS Notifications For Critical Notices

• Instantly Update Files As Needed

• Rapid Document Searching

• Granular Permission Systems

• Individual, Team & Location Analysis

• Audit Logs & Usage Reporting

The COVID pandemic permanently changed the way people work.  Not only are governments more 
willing to enforce remote work mandates, but employees are more likely to desire it.  Modern video 
game companies need ways to work with their employees beyond traditional email based systems.

IEP offers a set of tools to help fill the gaps in how companies work with their remote employees.  These 
include new ways to: manage performance, distribute notices/policies, on-board/train employees, and 
deliver critical/emergency communications.

The IEP INSIGHT system provides location and team based reporting, notice-read confirmations, and 
audit trails to improve to visibility into your distributed workforce and aid with regulatory and compliance 
activities.

Our systems work alongside your existing HRIS, LMS, and other IT services and support single-sign on 
for easy implementation.

INSIGHT|



PERFORMANCE MANAGEMENT
Improve performance management of your remote workforce with a secure cloud based document 
repository.  Search, filter, and access policies, procedures, run-books, training, and more: anywhere, 
any time.

EMERGENCY RESPONSE
Instantly bulk email and text message employees for emergency communications and response needs 
to ensure rapid communication to individuals, teams, or geographic locations.

Develop and distribute online based knowledge validation tests on everything from work-from-home 
policies to departmental skill-sets and advancement.  Generate real-time reports to ensure employee 
completion and comprehension and identify any potential risks dormant within your workforce.  

KNOWLEDGE VALIDATION

Augment existing HRIS systems for remote on-boarding of new hires with training content or LMS 
services.  Maintain a single point of truth for new hire documentation and simplify distribution of new 
hire information with advanced content packaging systems.

REMOTE ON-BOARDING

POLICY CHANGES & COMPLIANCE
Centralize employee and government policy or regulatory documents and provide real time notification 
of changes to employees.  Validate employee receipt and acknowledgment of review.  Generate reports 
for compliance, risk management or auditing needs.  
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